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19th Annual Training EXPO 

April 30, 2026 
SCHEDULE AT A GLANCE 

8:15am – 9:15am          Registration and Breakfast with Exhibitors 
9:15am – 9:30am          Opening Session  
9:30am – 10:30am          Breakout Sessions 
10:30am – 10:45am          Break with Exhibitors  
10:45am – 11:45am          Breakout Sessions 
12:00pm – 1:30pm          Lunch w/Keynote Speaker  
1:30pm – 1:45pm          Break with Exhibitors 
1:45pm – 2:45pm          Breakout Sessions 
3:00pm – 3:45pm          Refreshments/Raffle with Exhibitors 
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How to find the Sessions and Sponsors 

 
      Main entrance --^ 
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19th Annual Training EXPO 

April 30, 2026 
Breakout Rooms at a Glance 

 
9:15 – 9:30 Morning Session: Welcome by Susan Ciardullo, APSA          

By Room: Brittlebrush Chia Desert Star Golden Poppy 

9:30 – 10:30 
Wellness 

Coaching for 

Youth 

 
Developing your 

Inner Brave 
 
  

Modernizing 

Workforce Service 

Delivery 
 

OEO Dashboard on 

High Impact 

Training (HIT) 
  

10:45 – 11:45 

The Hidden 

Workforce 

Crisis: Housing/ 

Transportation/ 

Child Care Panel 

Eligible Training 

Provider List 

Navigation 
  

AI Coding Camps 
  

DOL Update 

Workforce and 

Trends 
  

12:00 – 1:30 
Lunchtime Keynote: Courage Under Fire, Brandon Milligan 

 

1:45 – 2:45 

Youth 
Partnerships 

and 
Community 
Resources 

What Actually 

Drives 

Completion  

COTTONWOOD BALLROOM: 
(Double session)  

Smart Justice 
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19th Annual Training EXPO 

CONFERENCE SCHEDULE 
7:15 – 8:15 AM 

• Exhibitor Setup 
8:15 AM 

• Conference Registration Opens 
8:15 – 9:15 AM 

• Breakfast with Exhibitors   Sponsored by The Refrigeration School 
 

 
 

9:15 – 9:30 AM 
• Morning Keynote:  

o Susan Ciardullo, Executive Director, Arizona Private School 
Association 

▪ Location: Cottonwood Ballroom 
              

9:30 - 10:30 AM - SESSIONS 
• BRITTLEBRUSH 

o Wellness Coaching for Youth: (Understanding youth brain 
development and its impact on workforce 

▪ Silvia Chavez, Yvette Medina, Adriana Molina 
• CHIA 

o Developing your Inner Brave 
▪ Doug Campbell 

• DESERT STAR 
o Modernizing Workforce Service Delivery 

▪ Micaela Pearson 
• GOLDEN POPPY 

o OEO Dashboard on High Impact Training (HIT) 
▪ Rachael Tashbook 

10:30 – 10:45 AM 
• Morning Break with Exhibitors  
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19th Annual Training EXPO 

CONFERENCE SCHEDULE  
 

10:45 – 11:45 AM - SESSIONS 
• BRITTLEBRUSH 

o The Hidden Workforce Crisis: Housing/Transportation/ Child 
Care Panel 

▪ David Chavez, Nichole Walla and John Nix, Steve Strong 
• CHIA 

o Eligible Training Provider List Navigation 
▪ Tina Landavazo 

 
• DESERT STAR  

o AI Coding Camps 
▪ Aparna Gupta 

• GOLDEN POPPY 
o DOL Update Workforce and Trends 

▪ Anna Hunter 
 

11: 45 – 12:00 PM 
• Transition Break 

 
12:00 – 1:30 PM 

• LUNCH Keynote: Courage Under Fire – Brandon Milligan    
o  

▪  Lunch Sponsored by:  Phoenix Computer Academy 
 

 
 

1:30 – 1:45 PM 
• Break with Exhibitors    
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19th Annual Training EXPO   
CONFERENCE SCHEDULE 

 
1:45 – 2:45 PM - SESSIONS 

• BRITTLEBRUSH 
o Youth Partnerships and Community Resources: Navigating 

Community Funding   
▪ Zaneta Alexander, Amy Schofield, Dwayne Pettrie 

 

• CHIA 
o What Actually Drives Completion 

▪ Brandon Milligan 
 

• COTTONWOOD BALLROOM 
o Smart Justice (2 sessions) 

▪ Gyno Rodriguez and Marina Garcia  
 

2:45 – 3:00 PM 
• Afternoon Break with Exhibitors  

 
3:00 – 3:45 pm 

o Wrap up/Prizes  
▪ Refreshments/Raffle with Exhibitors in the Cottonwood 

Ballroom 
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SESSION SURVEYS:   Please click this link and complete for each session 

SURVEY LINK 
 

 
 

  

https://arizonapsa.org/event/19th-annual-training-expo/#survey
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19th Annual Training EXPO 

DETAIL OF BREAKOUT SESSIONS 
 
9:30 - 10:30 AM 
 
Brittlebrush: Wellness Coaching for Youth: (Understanding youth brain 
development and its impact on workforce   
Silvia Chavez, Yvette Medina, Adriana Molina 
 
This session explores how adolescent brain development—particularly the role of the 
frontal cortex—impacts of behavior, decision-making, and emotional regulation in youth 
ages 13 and older. Participants will gain a foundational understanding of how brain 
development influences workplace readiness, including impulse control, problem-solving, 
and responses to stress. Using a trauma-informed lens, this session will guide case 
managers and youth professionals in recognizing how past experiences and environmental 
stressors shape behavior and engagement. Participants will learn practical strategies to 
support youth experiencing anxiety, depression, and work-related stress while fostering 
emotional regulation and confidence. The session will also highlight the importance of 
resilience-building, including how to support youth in navigating setbacks such as not 
obtaining a job, and how to reframe these experiences as opportunities for growth. 
Through discussion and application, participants will leave with tools to coach youth 
toward long-term wellness and workforce success. 

 
 

Chia: Developing your Inner Brave 
Doug Campbell  
 
Doug Campbell, Agency President, will lead a session on “Developing Your Inner Brave,” 
exploring how courage can be intentionally built as a skill that helps individuals navigate 
uncertainty, take meaningful risks, and grow as leaders. Drawing on the Bravery Workshop 
framework, the presentation will introduce practical concepts for recognizing fear, building 
momentum toward goals, and developing the confidence needed to make courageous 
decisions in the workplace. Doug will also share his raw, real-life leadership journey, 
reflecting on how these tools helped him navigate challenges and ultimately rise to 
executive leadership. His story will provide a relatable example of how courage and 
intentional growth can shape a career. At the end of the presentation, attendees will be 
able to scan a QR code to access additional learning tools and resources designed to help 
individuals and teams continue building the foundational blocks of courage and set 
themselves—and their workforce—up for long-term success. 
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Desert Star:  Modernizing Workforce Service Delivery 
Micaela Pearson   
 
Workforce and career services organizations are facing rising demand, tighter resources, 
and rapidly evolving employer expectations. From workforce development programs and 
career services departments to community-based and social impact organizations, 
leaders are rethinking how technology can help them do more without losing the human 
touch. Join us for this timely webinar exploring the top trends in workforce and career 
services software for the year ahead. Learn how progressive operators are leveraging AI 
and automation to serve career seekers, scale staffing models, streamline service delivery, 
and align operations with today’s employer hiring needs. Whether you support individuals 
entering the workforce, reskilling for new careers, or work closely with employers seeking 
qualified, job-ready talent, this session will provide practical insights into how modern 
technology is helping organizations better support employers, strengthen talent pipelines, 
and deliver value to both job seekers and hiring partners in the year ahead. 
 
 
Golden Poppy: OEO Dashboard on High Impact Training (HIT)   
Rachael Tashbook   
 
High Impact Training (HIT) isn't just a report- it’s a toolkit for success. This session breaks 
down the newest HIT analysis resources and demonstrates two innovative tools that take 
the guesswork out of WIOA Title I-B Adult participant decision-making. Learn how to 
navigate the data landscape with ease and ensure training programs deliver maximum 
value to the participants who need them most. This session will be most useful for 
individuals who coach participants on selecting training programs and/or work with WIOA 
Local Workforce Development Boards (LWDB) to support strategic training program 
utilization. 
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10:45 - 11:45 AM 
 
Brittlebrush: The Hidden Workforce Crisis: Housing/Transportation/ Child 
Care Panel   
David Chavez, Nichole Walla and John Nix, Steve Strong   
 
This moderated panel will explore the interconnected challenges of housing instability, 
limited transportation access, and childcare shortages, and how these barriers collectively 
impact today’s workforce. Panelists will share on-the-ground insights, community 
strategies, and collaborative solutions that employers, service providers, and local 
partners can use to strengthen workforce participation. The discussion will highlight 
practical approaches to reducing barriers, aligning resources, and building systems that 
support both job seekers and the broader economy. 
 
Chia: Eligible Training Provider List Navigation 
Tina Landavazo     
 
This session will provide an overview of the Eligible Training Provider List (ETPL), focusing 
on how employment counselors can navigate the system effectively. The presentation will 
walk through key features, demonstrate step-by-step navigation, and highlight additional 
resources that support informed training referrals and client guidance. 
 
Desert Star:  AI Coding Camps   
Aparna Gupta   
 
In this session we would like to demonstrate how we were able to deliver Artificial 
Intelligence Coding Camps for Remote populations of Arizona facing significant barriers to 
employment. AI is the Department of Labor top 5 initiatives for workforce training, and we 
would like to demonstrate how that can be fulfilled using technology. We had great 
testimonials, 100% retention, and we want to demonstrate and share how we achieved it. 
 
Golden Poppy: DOL Update Workforce and Trends 
Anna Hunter   
 
This presentation highlights the "America’s Talent Strategy" and the Make America Skilled 
Again (MASA) platform. These initiatives represent a fundamental shift toward an industry-
driven, consolidated workforce system designed for the "Golden Age" of the American 
economy.  
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1:45 - 2:45 PM 
 
Brittlebrush: Youth Partnerships and Community Resources: Navigating 
Community Funding     
Zaneta Alexander, Amy Schofield, Dwayne Pettrie   
  
Neighborhood Ministries and Lifeology AZ will provide a joint overview of their youth 
services, community resources, and partnership models. The session will highlight how 
both organizations collaborate with schools, community partners, and workforce 
programs, and how they braid funding to expand support for youth. Attendees will gain a 
clear understanding of available services and practical ways to build aligned, 
youth-centered systems of care. 
 
Chia: What Actually Drives Completion   
Brandon Milligan   
 
In today’s high-pressure, results-driven environment, leadership is no longer defined by 
titles, but by the ability to make hard decisions, hold the line, and deliver outcomes when it 
matters most. In this keynote, Brandon Milligan—CEO, operator, and author of 
Courageous Leadership: An Operator’s Playbook for Making Hard Decisions, Holding the 
Line, and Driving Results—shares a practical, no-excuses framework for leading through 
uncertainty, resistance, and complexity. Drawing from real-world operating experience, 
Brandon challenges leaders to move beyond consensus-driven thinking and step into 
decisive, accountable leadership. Attendees will learn how to navigate difficult 
conversations, make high-stakes decisions with clarity, and create a culture of ownership 
and execution. This session is not theory—it’s about what it actually takes to lead when the 
pressure is on, and results are non-negotiable. 
 
COTTONWOOD BALLROOM: Smart Justice (double session)   
 Gyno Rodriguez and Marina Garcia 
  
Behind every employment outcome is a person navigating the barriers to reentry. This 
session shares proven workforce strategies from the ARIZONA@WORK Maricopa County 
Smart Justice program, that support justice-involved individuals in securing and sustaining 
employment. Participants will explore how mindset and essential skills coaching, fair 
chance opportunities, and partner collaboration promote effective workforce 
reintegration. Through interactive activities and shared examples, attendees will examine 
what drives client engagement, resiliency, and long-term success. This session focuses on 
practical approaches staff and partners can apply to strengthen service delivery and 
employment outcomes. Attendees will leave with tools, strategies, and real-world insights 
that can be implemented across diverse workforce settings 
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19th Annual Training EXPO  

Get to Know the Speakers 
 
ZANETA ALEXANDER 

Zaneta Alexander is the CEO and Co-Founder of Lifeology AZ, Inc., a Phoenix-based 
nonprofit she co-founded in 2019 to support youth and young adults experiencing crisis, 
housing instability, and barriers to independence. Under her leadership, Lifeology provides 
a continuum of care that includes crisis response through Safe Place, emergency shelter, 
transitional housing, and connections to education and workforce pathways.  

Zaneta leads Lifeology as the designated lead agency for the National Safe Place 
program in Maricopa County, overseeing a network of more than 140 Safe Place sites that 
provide immediate access to help youth in crisis. Her work focuses on building strong 
partnerships across schools, community organizations, and workforce systems to create 
coordinated, youth-centered solutions. With a commitment to collaboration, 
sustainability, and real-world impact, Zaneta is dedicated to developing innovative 
approaches that align funding, services, and community resources to improve outcomes 
for young people. 
 
DOUGLAS CAMPBELL 

Doug Campbell, President of Colling Media, shares his leadership journey and how 
developing your “inner brave” can help navigate real-life challenges and grow with 
confidence. 

 
SILVIA CHAVEZ 

Silvia Chavez has 20+ years supporting foster youth through trauma-informed work 
in behavioral health, education, and life skills. 
 
CONNIE FRAIJO 

Connie Fraijo is the Local Workforce Development Board Executive Director for the 
Nineteen Tribal Nations of Arizona. 
 
MARINA GARCIA 

Marina Garcia is a Smart Justice Services Coach with the Maricopa County Human 
Services Department, Workforce Development Division, in partnership with 
ARIZONA@WORK Maricopa County. In her role, she supports participants with felony 
convictions who are actively on probation, parole, or recently released from incarceration 
as they work to overcome barriers to employment through skills development and job 
readiness preparation. Marina develops and facilitates strength and mindset-based 
curriculum for participants both in and out of custody that focuses on enhancing their 
interpersonal and employability skills to support successful workforce reintegration. She 
also works closely with Smart Justice Career Advisors to coach and prepare participants 
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for employment, helping participants strengthen the confidence, mindset, and readiness 
needed to successfully enter the workforce. 

 
APARNA GUPTA  

Aparna Gupta is one of the Managing Partners of Phoenix Computer Academy. 
Aparna is responsible for setting strategic direction of the company and interacting with 
government and federal agencies to secure grants if applicable, for students. Aparna has 
experience in workforce development since 2009 and is well versed with current demands 
of economy about industry trends and skills desired. 

 
ANNA HUNTER 

Anna Hunter, Assistant Director, Division of Employment and Rehabilitation 
Services (DERS) Anna has been a dedicated leader within the Arizona Department of 
Economic Security (DES) for over 16 years. Since the summer of 2020, she has served as 
the Assistant Director of the Division of Employment and Rehabilitation Services (DERS), 
where she oversees the state’s primary engines for workforce development and economic 
mobility. In this role, she is currently spearheading the alignment of Arizona’s workforce 
programs including WIOA, Unemployment Insurance, and Vocational Rehabilitation. 
 
TINA LANDAVAZO  

Tina Landavazo is the Eligible Training Provider Manager, Arizona Department of 
Economic Security- Division of Employment & Rehabilitation Services, ETPL Manager.  She 
brings over 10 years of experience in workforce development with the State of Arizona. As 
the Eligible Training Provider Manager for the Arizona Department of Economic Security - 
Division of Employment and Rehabilitation Services, Tina ensures the effective streamlining, 
development, and implementation of the Eligible Training Provider List (ETPL) policy across 
the state. 

Tina's expertise in program management and her commitment to achieving 
successful outcomes have been demonstrated throughout her career. Before her current 
role, she worked as a Business Service Representative, assisting local employers with their 
hiring needs. She also served as a Reentry Employer Coordinator, working with the Second 
Chance Centers to connect employers with individuals overcoming background barriers to 
secure employment. In her role as an Apprenticeship Training Representative, she played a 
key part in establishing Registered Apprenticeship Programs across Arizona, expanding 
training opportunities for the state’s workforce. 

 
YVETTE MEDINA 

Yvette Medina is a first-generation college graduate in Psychology and Mental Health 
Counseling, passionate about helping youth build self-awareness, resilience, and 
wellbeing. 
 
NANCY MEEDEN 
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Nancy Meeden began her career with workforce development in the 1980s, serving 
two local areas in Georgia, developing local plans and policies under the Job Training 
Partnership Act (JTPA). In 1998, she became the State Welfare-to-Work (WtW) Coordinator 
with the Georgia Department of Labor. She continued to serve various roles at the Georgia 
Department of Labor, eventually serving as General Counsel to the Commissioner of the 
Department. In 2019, she relocated to Arizona, to be closer to family, and transitioned to the 
Arizona Department of Economic Security, where she currently serves as a Senior Policy 
Manager, overseeing three teams which provide policy and support to the agency’s various 
workforce development teams.  

During her career, Nancy has been extensively involved in the development of 
policies for the various workforce development programs, including JTPA, WtW, and the 
multiple funding sources under both the Workforce Investment Act and the Workforce 
Innovation and Opportunity Act, with an eye on keeping policies flexible and useful for both 
State and local staff. Her goal is to ensure policies are clear and unambiguous, yet flexible 
so that services are provided to the public in the manner as intended by the enacting 
legislation. Nancy has a BS in Political Science, a Master of Public Administration from 
Georgia Southern University, and a Juris Doctorate from the College of Law at Georgia State 
University. In her free time, Nancy enjoys being with her family, specifically her 
granddaughter, and watching the Atlanta Braves in the summer, and Georgia Bulldogs in the 
fall. 
 
BRANDON MILLIGAN 

Brandon Milligan is the CEO and Founding Partner of Evergreen REI, a real estate 
investment firm based in the Dallas–Fort Worth area focused on acquiring and operating 
multifamily and commercial properties that generate strong cash flow, durable income, and 
long-term wealth creation. With a disciplined, operator-first approach to acquisitions, 
Brandon emphasizes fundamentals, capital preservation, and value-add execution to drive 
returns for investors and stakeholders. Before launching Evergreen REI, Brandon spent more 
than a decade in senior leadership roles within the postsecondary education and workforce 
development sector. Most notably, he served as Chief Operating Officer at StrataTech 
Education Group, where he oversaw multi-state campus operations, led complex regulatory 
and operational initiatives, and drove improvements in student outcomes, retention, and 
financial performance across a large institutional footprint.  Throughout his career, 
Brandon has been known for combining strategic vision with practical execution — scaling 
organizations, optimizing performance, and aligning teams around clear metrics and 
accountability. He holds a Master of Business Administration (MBA) with an emphasis on 
Management and Strategy and a Bachelor of Science in Information Management and 
Security. Brandon is also the author of Courageous Leadership: An Operator’s Playbook for 
Making Hard Decisions, Holding the Line, and Driving Results, a practical guide drawn from 
his experience leading organizations through growth, complexity, and change. In the book, 
he explores the real-world challenges leaders face when decisions are unpopular; stakes 
are high, and clarity matters most — offering a grounded framework for principled 
leadership and execution under pressure.  
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As a speaker, Brandon shares insights at the intersection of leadership, operations, 
investment discipline, and organizational resilience, helping audiences translate strategy 
into action. His perspective resonates with executives, operators, investors, and emerging 
leaders seeking to build durable organizations in dynamic markets. 
 
ADRIANA MOLINA 

With a degree in Elementary Education and more than 11 years with Boys & Girls 
Clubs, Adriana is deeply committed to youth and family support. Her work centers on 
empowering families and educating communities. 
 
JOHN NIX  

I'm a Benefit Eligibility Specialist Unit Supervisor , I have 26 years of state service with 
20 years as a benefit eligibility specialist with experience in case management , staff training 
, and policy guidance and process improvements to ensure quality service delivery for 
families receiving child care assistance, focusing on low-income families through 
subsidized child care programs . 

 
MICAELA PEARSON 

As Chief Business Officer of Career Team, Micaela brings a background in workforce 
development, higher education, and career development to the organization. Micaela 
strongly believes that education is a gateway to empowerment, confidence, and most of all 
- choice! As a result, what excites her the most about her role is sharing Career Team’s 30 + 
years of Workforce Development experience with partner institutions and, ultimately, with 
graduates. Prior to CTL, she served as National Director of Sales for McGraw Hill Education. 
Micaela completed the Accomplishment Coaching leadership and coaches training 
program, and she is also a certified trainer in the Aha! Process, Bridges Out of Poverty 
program. Micaela is a Cum Laude graduate from San Diego State University with a BA in 
International Business, and she lives in Denver CO. 
 
DWAYNE PETTRIE  

Dwayne Pettrie is a seasoned youth workforce professional and Lead Case Manager 
Supervisor for Level Up Youth Workforce program at Neighborhood Ministries, where he 
leads the development of effective, youth-centered case management systems. With over 
a decade of experience and a Bachelor of Social Work from ASU, Dwayne specializes in 
asset-based and growth-focused assessment practices that empower young people to 
build on their strengths and achieve meaningful goals. He has extensive experience 
coaching case managers, meeting program performance, and ensuring high-quality data 
and service delivery, all while maintaining strong relationships with youth, employers, and 
community partners. Dwayne’s approach centers on meeting youth where they are, 
fostering accountability and motivation, and aligning resources to support long-term 
success in education and employment. 
 
GYNO RODRIGUEZ 
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Gyno Rodriguez is a Program Supervisor with the Smart Justice Program at the 
Maricopa County Human Services Department, Workforce Development Division, in 
partnership with ARIZONA@WORK Maricopa County. In this role, he leads a team that 
provides workforce development services to adults who are actively on probation, parole, 
or recently released from incarceration. Through the Smart Justice program, Gyno supports 
justice-involved individuals by connecting them to career guidance, workforce readiness 
training, occupational skills development, and paid work experience opportunities.  

His work focuses on helping participants overcome barriers to employment and build 
the skills needed to achieve long-term stability and self-sufficiency through meaningful 
employment. Gyno works closely with community organizations and justice system 
partners to expand access to both in-custody and community-based workforce services, 
helping individuals successfully transition back into the workforce and their communities. 

 
AMY SCHOFIELD 

Amy Schofield is a workforce development leader based in Phoenix, Arizona, serving 
as Workforce Development Programs Director at Neighborhood Ministries. With an MBA and 
experience managing multiple contracts and funding sources, including WIOA and SNAP 
E&T contracts, she specializes in designing youth-centered, trauma-informed program 
models that provide holistic, wraparound support. Amy is known for aligning systems, 
funding streams, and services to improve clarity, access, and outcomes for young people. 
Her work emphasizes asset-based approaches, leveraging data systems, and strong 
partnerships to create sustainable pathways to education and employment. 
 
STEVE STRONG 

With over 26 years of experience in the education and training industry, he has held 
leadership roles including Admissions Representative, Director of Admissions, Campus 
Director, Regional Director, and Regional Vice President. He spent 10 years with Southwest 
Truck Driver Training, serving 6 years as Campus Director and 4 years as Vice President of 
Administration. He is also an active member of the Arizona Private School Association 
(APSA), Commercial Vehicle Training Association (CVTA), and Arizona Trucking Association 
(ATA), contributing his expertise through service on various committees. 
 
RACHEL TASHBOOK  

Rachael Tashbook is an economist and research administrator with the Arizona 
Office of Economic Opportunity (OEO). She is passionate about the applied aspects of 
economic analysis and works with local and state agencies to ensure OEO’s research is 
available in actionable formats.  Rachael does this by providing analysis, technical 
assistance, training, and resources to partner organizations seeking to utilize labor market 
data.  Currently, she supports the Workforce Innovation and Opportunity Act (WIOA) and 
high school Career and Technical Education (CTE) programs at the state and local level. She 
has served in state government since 2016, serving in both policy development and research 
roles. She holds a master's degree from West Texas A&M University in Economics and 
Finance. 
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NICHOLE WALLA  

Nichole Walla is an executive leader with 14+ years of experience strengthening 
community-focused programs, advancing disability inclusion, and driving operational 
excellence across Arizona. She has led large-scale employment and rehabilitation services, 
managed multimillion-dollar public service contracts, and built high-performing teams that 
deliver measurable outcomes for more than 2,000 individuals annually. In her role as Senior 
Manager of Employment Services at Beacon Group, Nichole has driven significant statewide 
impact, including 426 successful job placements in the last fiscal year.  

Her leadership is grounded in a person-centered approach, ensuring that each 
placement reflects the individual’s strengths, goals, and long-term career aspirations. She 
has implemented evidence-based practices, and strengthened employer partnerships to 
increase competitive, integrated employment opportunities. Her work consistently elevates 
service quality through equity-focused, data-informed decision-making. Nichole also 
serves as a Program Surveyor for CARF International, conducting national accreditation 
surveys and advising organizations on quality improvement, accessibility, and stakeholder 
engagement. She holds a Master of Science in Community Counseling and a Bachelor of 
Arts in Psychology and Sociology. 
 
EXPO Committee 2026  
  
JENNY PACHECO, CHAIR 
Senior Director of Agency Relations,   
StrataTech Education Group 
PATRICK BROWN 
Workforce Arizona Council Administrator, Office of Economic Opportunity  
SAMIR TAWIL 
Deputy Administrator, WSA, DERS  
REGINA WEILER 
Strategic Operations Manager, POSA, DERS 
DAVID CHAVEZ 
Housing Supportive Services Program Coordinator, ARIZONA@WORK City of Phoenix 
SANDRA ENRIQUEZ 
Program Supervisor ARIZONA @WORK City of Phoenix 
CONNIE FRAIJO 
Executive Director, Arizona Tribal Workforce 
SAMANTHA HANSEN 
Director of Workforce Development & Career Pathways, Boys and Girls Club 
 JINKEE PACIFICO 
Program Manager, ARIZONA@WORK Maricopa County 
DALILA PEREZ 
Data Management Coordinator, Pima County Community Workforce Development 
STEVE STRONG 
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Vice President Southwest Truck Driver Training Inc. 
DR. ROBERT STENSON 
Director of Business and Governmental Affairs UJ Accelerated 
 APARNA GUPTA 
Director Program Management and Cybersecurity, Phoenix Computer Academy 
SUSAN CIARDULLO 
Executive Director, Arizona Private School Association 
TRENISE WATSON 
Executive Assistant, Arizona Private School Association 
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THANK YOU TO OUR SPONSORS: 

Gold Sponsors: 
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Breakfast Sponsor: 

 

Lunch Sponsor: 

 

Digital Badge Sponsor: 
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THANK YOU TO ALL OUR TRAINING EXPO EXHIBITORS: 

Altrain Medical and Dental Assisting Academy 

American Institute of Dental Assisting 

American Medical Certification Association 

Ancora High School 

Arizona Automotive Institute 

Career Team 

Carrington and SJVC  

Colling Media 

Elevate 

Per Scholas 

Phoenix Computer Academy 

Phoenix Indian Center 

Pima Medical Institute 

Southwest Institute of Healing Arts 

Southwest Truck Driver Training 

The Refrigeration School 

UEI College 

Vocational Rehabilitation  

Vocational Training Institute 

Workforce Training Academy USA LLC 

 

https://altrainassisting.com/
https://dentalassistantprogramsphoenix.com/american-institute-of-dental-assisting/
https://www.amcaexams.com/
https://www.ancorahigh.com/
https://www.aai.edu/
https://careerteam.com/
https://carrington.edu/
https://collingmedia.com/
https://www.elevatehire.co/
https://perscholas.org/locations/phoenix/
https://phxcomputeracademy.com/campuses/
https://phxindcenter.org/
https://pmi.edu/
https://swiha.edu/
https://swtdt.com/
https://www.rsi.edu/
https://www.uei.edu/
https://des.az.gov/services/employment/rehabilitation-services/vocational-rehabilitation-vr
https://myvocationaltrainingaz.com/
https://wta4usa.com/

